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A Governance Structure that
Serves Shareholder Interest
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AUDIT COMMITTEE PERFORMANCE
(BEEZESFEAEREFZERDEHKR)

LUTOHICENTIE, REIE LTRABMEZTS -

Eslia

RABIE D3R

LEXFEIC, ERLETICEHET 2EEAOHBMED S,
ERDHMEDBF ELHOLTNEE

EERBFEIEEFZREL2BICRMMEETS

MR OEETEBICHELTVRHEEAORMELS., BE YT
DHEFRCEF, BAREMEAXF—LFITERASIATNLESES

EERRFLEIEEFZRLBICRAMEETD

EROLSLGEEADHRME L (SR DEHICK T, HIILTYL
BN EBER DRI L-EEANBREESNGE

EERBFEIEEFZRELBICRMMEETS

AESHN M ITONWE-BEEEICEREZEFTHIEIEBRSERELLT
HHTUW=5HE

HEROEEZEFIEEFRAICRMBMEEZITD

FEFEITBROER., REBEMNMTON-EXFEICEEERS
FEEEEFZEE L LTHOHTWSHE

HEDEEZEFEIEEFZEICRMMEEZTS

LREEN. REBEEFOHRAIREL ZREMICE >TSS

[==]

EERBFEIEEFZRRL2BICRMMEETS

RERFCEXRGTHEARRE L, BREXFLEIAEEALR

EExE--5E

EERRFLEIEEFZRLBICRAMEETS

EEZERFLRIEEFZERN., AL LFAESHTLERNE

PA
[=]

EEZERFL-EFEEFZEICRAPEETS

COMPENSATION COMMITTEE PERFORMANCE
(HMZERDEBNRR)

UTOEHET, BMEER0FHKRICE SV EREAMEZETS :

e

RABE DX ER

HENARICBEGHREM., REBRSEAH DB

BITREAREBREERTEY ., FE, ERTELRVETFE
Sh, EEBENLEESNGE (THEES)

HMEESERICH L TRAMEEITS
HMEERERAICH L TRMMEZTS

BEGHNEORELEEEHALLES

BWEESERICH L TRMMEZEITD

HMESSDFRENGEN oM. TORBEMNH - -5E (REN
HEDEEAH - 1-155F)

HMEERICSH L TRAMEZEITS

n




NOMINATING COMMITTEE PERFORMANCE
(FER2ZRDEHNRR)

LTOEHET, BEFEIIH LT, RABEZETS -

Eslia

RABIE DX R

EXRGHBHERDHLIANEBVRRET S, FE. BEDF
FIIHEWT, REMBORRKREL LTHEBTEHEL. HDHLIE,
WMESERNTWD LIS h=1BE

ERZEEEAICHLTRHEMEZTS

BEZERORENGEN SN, TOREELH-T-1HE

ERRERICRAMEZETS

BHRAELIEARICHELTLALERARE. HAZAS
PNEGRE LEE

HRRERICRMBMEZEZTS

1: RSN IMRELFE-SLWGE
2 BFEREOEBEN202E8BZ 558, £-I&
3: M REDERISERFEDIGE

ERZRERICRHAMEZETS

12




Transparency and Integrity
In Financial Reporting

(BAFFHED BRI L TR

ACCOUNTS AND REPORTS/CONSOLIDATED ACCOUNTS AND REPORTS
GtEEEO®/S)

AEEROHEE. ELNOEIZENT. RERRDORBEERERTHHH . BRIZENLTIE, FAHIKRERE. REMRRT
DRFBERTELLC, REBEHLEL D,

TR LA RE, SFEERORENKEIRSRBFERV LG S-HE,. SHEBADOER, RBFHLG-RREAR
EERELELTHEESZHNT 5,

B, BAGEEZRE., SAEEHCHTLIBREERT SR, —BMIHREIDOABICOLGALLEREBNEER
B, TN, AN—., FAHEHEDERLNBRINEE. REXLXOFERMEICEZERLL, TS TOREEZELGS L
[COERDBNAHEINOTH D,

L. RSHEEACLIEERENVEN TV LSS, RHABEEANHEERICH L TOBREERALLBE. T,
AEEHICFENRELESHALGE,. EXROIFREBICTEASAH S EHHALLGEICE, BRICHEET S5, &5
2. BEZHNT IRIC. REGFEBRN+RHELNGNEE, EEMEZT55601H 5.

ALLOCATION OF PROFITS/DIVIDENDS
(BEIREDOLS)

—MRHIC. BLOBEAREERE, FEOFEKODEEFEEZRML-BEETEEL, BERELEELZNRT HERICH
Do TD—AT. BELWERBRELEVVKRIETRICHTHIHHLEFEF>TD, EENBRLOBRGEERE. BREG
BADEFELEL. EROE, ZDMDERESMEEN. T+ LBERNREKEETIZOEN>TLD,

TSR -4 RF, HERE, BENSGTELEELSLULIDIDERFINSLEEEZH, —RMIZ, BERE, BEMY
EXDOHRCFARINOHBERLSOIC. EXOBBMAZBAT LS. FXRELLRD-HIZEEER L LH5EY. B
AETRICEDEMEARADVBEMUNHIGEEERE. EXOEENFRTES. KER. BELYLESDEAEEHEF
TH5LDTHD,

Bk, RAIMIC, BROELSE (FLEFREY) OAHEXFRT S, hE. ELD5EE. BREARHED-HD+7E
BEEOAEOHIM, FLEAFEMLGESRRAF v VAP —XITHA. FIBEZHERT DI EN/KREITE > TIHEMIZES
BAEFBELO0TNESHDHIIIE, REDKRTHIMMRRIC—ET I ENBNLEEZD=DTHD, =12
L. BN BRELSDBRZRET ARICIE. EROELAHICMA, BERFRICETIREORARR. EXE
. RIR. REBERLGLEEZEREL. LEST TV IEAEDZ LM EHNT D,

BADSHETE., ROFUEH T ERIRHFEREODRBOAHT, HMREDELERET HENTES,

(a) =

tEEARESHTHD

b) BEEEERNERL. EEFEZERIRERM. FLIHIERRERFHRERHTHD

s

(c) MBEDEHNIETHS EH2ENEEEZAETHLIMBMERZEKR )
(d) ERICEREDELADREEZMHEEIDERET SEDORENH S

(6) REFEEANICKHEEREEICHEN L

13



R RICEREDELREEREZEEATVSHEICENTH, V53R - LA RIE, FIRORRENSD ICET A ZE
A9 %, k@Y. RAMIZ, EROELE (FEEERY) OAHEXRFT LN, EXORIYAHICMA . BEHEF
MICETH2RENRARR. EREHR. XE. REBEXLGEEZZEL. LESA TV IRAEDZAMZTHINT 5. BB
[CHIEAH D LT HHE. BAREICEENH S L BLNLIRMRIEMEICH L TRMBEE1T 5,

LAaL. EELTHLOHM. BFRE. EXOHBFEE. FREICETLAHORATARTE. EXNEMM TN SHERAL
BREEZEECERL., BEZENHE L-HER. RAWEZEALIEELH5.

APPOINTMENT OF AUDITOR AND AUTHORITY TO SET FEES
RETEEADEE)

TI3R A RF, RAEEADZREZREL. KHEBEAORIMF-EEEDNEBEICERENH LS LA L-EEER
E. AEXHICHHREOREEXFHT S, FEMNKREL. SAEEROBRHLELG 156, TOKHEEANDEEEREL
jgi%%%%éh‘l EENRHEEANCHT IHMEBRBOIRTEE - TVEHEE, 2HEEAOEZEEELGEVLD L
RIEEEAOREICKHT HHEAE
UTDESBHRIF. KFAEEADEEICERBEZITHRVATREENH S
LEXRFEIC, BERLERICEET IRFABEEAOBMEOSHN. £2AROHEMEDOBFYZHDHBVES
BHREDIRBZEH., FLEUBREDEBENHY . SHEBEA—REELHDH LM LI-BE
LEEXRIC, TEYLGRFRENER SN-GE
BHREDRTABRN., F+2FLEITBRAGIES
RHEBEANELBREFOMICABERIZBELIBNAHLHEE

RitAH. BBREOERET—HIZLY . KFAEEAOEENTONEE

6 REAUBTAREBROHM RHEEAOEHE) FRARIATOENGS, RENEETS,
14



The Link Between Compensation
and Performance

(FREM & IR DESE)

TR - A RIF, #AHEMHR. EEFZETHHAOHANIRMBRELFHRNERRICH L TOHEAMIT. ThEnLBED
SRR, ZRERFEREERETOFDICRE - LBMAERTHIRNETHY .. TOHMEAIX. BFELTAMEZERY
B=BIZ. RLEQBEETHINELEESZZ D, BERMIZES &, BiF, ERICERLETLIREOHMER L L TIE., XiR
[CEFLBVVEOR by I F T a v EORRBMEET & > GHRMAREHERET 5. ThiE. oL GHABME
BHHLITEY . FERRETHAREAN, MELRLIALBITHE S TERASZEZRL. KREDRRIC DA HEEHZE
TEHRFTELHMARTH DD THD. LHL. BREIGHMOZILE, EROMBRIEZZ O L. I ERR P
MNEBROMIEIH L THEEERIFTARELH D=, REDHBMICEINS VAN KROLND,

a5, ERZLGEBERITTO2ECRBORTERET SHNEHROBIME. HLUTLEXORRPLEADAAT+—T 2
RIZEFHLTWIRETHDEEZ D, TDEILGREICHT HMRMAGHREMARIT, TEOMMICIMA, BHEZLTR
MG EEEHE A Vo T TERY ANEREGETHEINELEER D,

DIRECTOR AND STATUTORY AUDITOR COMPENSATION
(ERiffiR - BEERICHT DEHREN)

BITETE, REDHBMBEZRET SBEICRYMKEIDERZBAVELLG S, LALZDHEETH., FHlEHMORNRIZD
WTORTINEESNDZEFTLHmTHD, IR - LA A&, BEHBMET 5BERATAT T2 THLIFITBIEHD
BN REDEC D, EDES BHRATABHATSHBELF THIELRHL TS,

ERWIC, REEMuDOFB At &S LEBE L TRBRGEBTHUVRY, HBHEBEZTS. EF. XEEPHEOHBMEZEAT
HEEIEATETLASA, TOFEMEIRATINAY. FREBICHIINMHER. EEFEZE THAARNNIERE TR
EERNEFENDGEENH AN, TOLSBHFFIRA. RAMEZETS. #HII MR, EEFEE THLIARIN IR
RUHRANEERDOBFE. HEZRARL T, BEFICIIBREGIRIEZHSIEBFHM LB LELZRESELIETH LN,
O REHR . EESFZE THHIMNN BB ERELIHANEEROBMALARE ERANBROXEEIRTHIEE. ®
DOMWMIMICHEZRIIFIBENELDLEBERD-OTH D,

BONUSES

(REBES5)

HARMBRICHTIREESIMROBEL. ERBEROXKBLLEEZEZEEL T, RESNEIRESIZLTHSRY .. £XK
MICEBBIEZIT, L. EBEREEDIAGZICHY . SVEIMEROLND, #HHRER. BEEFZETH IR
BERFELFHANEERICHT HIREES IR ORPMFBEESE A 0T« TORFEIZDONTIE, EXRHITRABY
BEE115. BEGL, BiHE, TOLSGHMOMEICEY . #HARMER, BEEFZETHIHRANIEREITERS
EEROMIMICHEEREIIBINELDEEADINOTHD,

RETIREMENT BONUSES
(R EBRBETE)

EXMCETHORERBEFTEHEBRRICRAIEETI.
TSR A RIF, EBPITERBT HANIBEROBMIEFES R THIRETLEEZ D, TOL I LERERMICIZ.

FUFNEBIZREL L REESHREMOEAZRCEFT 5, oI, REOHIMERDI-O. MR, BEEF
ZETHAHANBRHREVHANEERICH L TOBRBEFEXHROLERBIBTNEEZ S,

15



EQUITY-BASED COMPENSATION PLANS
(RRCERBN S BE)

Beatlx, HAMBMBEL. TOHENERASIABVRY ., REEDODLBEBOPRRBEDEERNLADEIRZEETDH DD
[CEMGHANFIED—DOTHLSEEZ D,

ZDESBHERK, ZREIC. SHLLIEROFHAL, VOVTEHKREMEZA LS ELFICEREH-EHHRATHS
REEEEZ D,

BRABMNFIEZEET S, TR - LA RIE HABBMCHNEDIX b, HADOHFBLORTHRE., TLTHEKEXD
FEGEEZHRAMITIRETT B,

BABNHEZRFET SRICE. RIS, UTOEBEEET S -
FHEIEAPBREMRIICLE-TEENTHSZ &
BEBICENT, IABRABNBEETHLS &
BMERZEOGZVEFITEREBROBREZEILT D

RRT 4 VTHBIE., 2EULETHEIRELEEDS, =L, EFMITHEEEIC, BEBRETCHITNIEERNTETSE
BOWEWSEKENHDBEEIF. COREZFERALAEL

FREPHEOKRABMFEDET LRNRE L L THI MR, BEEFZETHIRMRFLFIHANEERNES
NEWI &, EL, RABAFHELAFEEH THEWNES (AR Y IFTLavGEZED) | BISHRE
[CHAREFER. BEEFZETHIMMRELFIHANEETENEENTLTH, IR b, BRXOFFELGE, T
S UVARICBENGVGEEE, BERLGN
FTERREICBRERNZEMEL TLIE, B HELGEZEFELGN L

oz, BABMWHEZREOREICHLY ., IAKRRICETIELMEF I IATERD S, UTORRT, BATRNF+
SEFMLIZIBE. RMMEZTOAIRREAH D -

RAATREMR BB ORTLGZVES

EFITEMBATIHEEL Y LREICKRESNTVDGEICTEVT, TOTHEMEDORE ZMHRRIC—FET D
RKENHDIBE

16



Financial Structure and
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INFORMATION DISCLOSURE REQUIREMENT
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CONSIDERATION PERIOD
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EXCEPTIONS CLAUSE
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PROVISION OF MONETARY COMPENSATION TO THE BIDDER
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EXCESSIVE CROSS-SHAREHOLDING
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SUPERMAJORITY VOTE REQUIREMENTS
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INCREASE IN AUTHORIZED SHARES

(AT R AR D1 IN)
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LIMIT LIABILITY OF DIRECTORS AND STATUTORY AUDITORS
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VIRTUAL-ONLY MEETINGS
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CAPITAL STRUCTURE
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Shareholder Initiatives and
Sustainable Business Practices
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DISCLAIMER

This document is intended to provide an overview of Glass Lewis’ proxy voting policies and guidelines. It is not intended to be exhaustive
and does not address all potential voting issues. Additionally, none of the information contained herein should be relied upon as investment
advice. The content of this document has been developed based on Glass Lewis’ experience with proxy voting and corporate governance
issues, engagement with clients and issuers and review of relevant studies and surveys, and has not been tailored to any specific person.

No representations or warranties express or implied, are made as to the accuracy or completeness of any information included herein.
In addition, Glass Lewis shall not be liable for any losses or damages arising from or in connection with the information contained herein
or the use, reliance on or inability to use any such information. Glass Lewis expects its subscribers possess sufficient experience and
knowledge to make their own decisions entirely independent of any information contained in this document.

All information contained in this report is protected by law, including but not limited to, copyright law, and none of such information
may be copied or otherwise reproduced, repackaged, further transmitted, transferred, disseminated, redistributed or resold, or stored
for subsequent use for any such purpose, in whole or in part, in any form or manner or by any means whatsoever, by any person without
Glass Lewis’ prior written consent.

© 2022 Glass, Lewis & Co., Glass Lewis Europe, Ltd., and CGI Glass Lewis Pty Ltd. (collectively, “Glass Lewis”). All Rights Reserved.
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